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reform including:reform including:

•• SaySay--onon--PayPay

•• Shareholder Proxy AccessShareholder Proxy Access

•• Broker Discretionary Voting Broker Discretionary Voting 

•• Annual Director ElectionsAnnual Director Elections

•• Separate CEO / ChairmanSeparate CEO / Chairman
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•• Colgate Colgate –– A Case HistoryA Case History•• Colgate Colgate –– A Case HistoryA Case History

•• A View from NIRI A View from NIRI –– Issues We Issues We 
Are Facing TodayAre Facing TodayAre Facing TodayAre Facing Today
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•• PatiencePatience•• PatiencePatience

•• Even more transparencyEven more transparency
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•• Maintain a sense of humorMaintain a sense of humor•• Maintain a sense of humorMaintain a sense of humor
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